

















one-on-one with clients to develop a budget and a financial
plan as well as offering financial literacy workshops. The
program is being pilot tested with our Prisoner Reentry par-
ticipants allowing for the leveraging of our existing Income
Support and Employment Services into the work being done
by the new Financial Coach.

Family Picnic for
Prisoner Reentry Participates

On June 11th the Personal Development Division hosted
the first Newark Prisoner Reentry Initiative Family Picnic at
Lake Hopatcong. Thirty participants and their families gath-
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The family picnic was both fun and vital for families to re-
connect and rebuild.

ered for a day of barbeque, swimming, and workshops. This
event provided an invaluable opportunity for our reentry cli-
ents to reconnect and rebuild the family connections that are
often compromised during incarceration.

From March through June the Personal Development and
Youth, Family, and Health Services Divisions collaborated
to facilitate a 12-week responsible parenting class to clients
housed at Kintock Group. The class was led by Luz Mayor
with the help of Anibal Alvelo.

Family Life
Improves
With A Job

One of the most chal-
lenging and rewarding
aspects of reentry work is
job placement. Employ-
ment is a major deciding
factor in whether or not a
reentrant recidivates. La
Casa has placed over
eighty reentrants into
employment over this
past year. Eight of those
are currently employed
by General Glass Inter-
national in Secaucus, NJ.

Finding a job is a key factor in
improving family life.

Community Development Division

Saving One’s Home -
Preventing Foreclosure

La Casa continues to receive an average of 25 calls each
week for foreclosure prevention assistance. The first wave
of clients consisted of families primarily attempting to mod-
ify adjustable rate mortgages (ARMS) that reset in 2008 or
2009 to unbearably high levels. While this is still a common
challenge, many families are now facing this crisis due to un-
employment and under-employment. These dramatic events
also affect families and put strains on relationships, which
can lead to separation or divorce, which generates additional
financial concerns and can also lead to foreclosures.

Many families are experiencing foreclosure silently and
wait too long before seeking assistance. Most of the clients
La Casa sees are behind on their payments by 12 months or
more. Early recognition of economic altering events and the
consequence requires early action to mitigate the tragic loss
of one’s home.

Homeowners who face economic hardship or have re-
ceived a foreclosure notice should contact La Casa’s Fore-
closure Counselors. By calling for an appointment they can
completes an intake form and provide vital documentation

related to their foreclosure and financial position that will
help us to understand the nature of the foreclosure. They can
then meet with a counselor who creates a work plan. Often
these plans involve reaching out to the lender and even going
to a court-appointed mediator. Often a temporary modifica-
tion can be obtained but the homeowners must stay current
on their payments so as to request a permanent modification
with assistance from the counselor.

With every situation there are some individuals who will
take advantage of others. This crisis has brought out a num-
ber of “Loan Modification Specialists” who charge families
a fee to help with a modification of their mortgage. Often
these companies take the client’s money (sometimes thou-
sands of dollars) and promptly close up shop. Others offer to
help by requesting that you transfer your home to them, only
to find out that they then sell your home to others.

La Casa and other non-profits are funded by the govern-
ment to assist families confronting foreclosure and these ser-
vices are free.

A number of families were able to save their homes with
La Casa’s help. When “Maria” came to see La Casa’s Senior
Housing Counselor, Sofi Cordero, she had an adjustable rate
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Foreclosure Counselor Sofi Cordero participates in the
"Loan Alert Scam" with the City.

mortgage (ARM) with an interest rate that went from 9.5%
to 16%, well above market rates. The single mother of 4 was
a school teacher in the Newark Public Schools who had lost
her job and was nearly 2 years delinquent on her mortgage.
She had tried to modify her loan repeatedly by herself with-
out success. A friend referred her to La Casa’s Foreclosure
Prevention Program.

After working with La Casa’s counselor, Maria was ap-
proved for trial reduced payments to show affordability. Be-
cause Maria was able to demonstrate her ability to afford a
modified loan, the counselor filed for mediation to obtain
and enforce the trial modification. Maria’s payments went
from $3,059 to $1,884 per month, a 39% reduction. Through
constant follow up by both Maria and La Casa’s, the bank fi-
nally agreed to make her modification permanent in July of
2010 with a 2% interest rate for the first five years and no
more than 4.58% in interest for the next 25 years.

If you or someone you know is a homeowner in crisis and
facing foreclosure, La Casa can help by working closely
with them to obtain the best possible outcome, which ideally
would be to save their home.

Transforming Lower Broadway

In April, La Casa working with LISC and its Greater
Newark Neighborhoods Program was excited to welcome
over 200 Lower Broadway residents, students, clergy, com-
munity leaders and other community partners to the “Trans-
forming Lower Broadway” community event. There,
participants came together to share their ideas, challenges
and vision for Newark’s Lower Broadway Neighborhood.
This event kicked off an exciting project designed to further
empower local residents to improve the quality of life for all
in their neighborhood.

Transforming Lower Broadway was kicked off by per-
formances from Dynamic and Impact, two La Casa sup-
ported youth dance groups. After the entertainment the work
began. Individuals worked at separate tables facilitated by
professionals and discussed the neighborhood’s strengths,
challenges and vision.

This was a unique forum in that the participants were the
contributors and evaluated what was said, determined its va-
lidity and then they were able to prioritize different issues
and concerns. In the small group discussion participants
were able to be more specific in terms of their comments. For
example, while safety continues to be a top concern overall,
residents were able to share specific issues within safety that
concerned them the most. This approach increases the effec-
tiveness of the response because it defined the specific rea-
sons why individuals and families feel unsafe. As part of the
efforts the groups developed suggestions on how to deal
with their issues and concerns.

In the end, all participants agreed to continue to work to-
gether to ensure we not only list issues but also create a plan
to solve them. From the continuing efforts by these stake-
holders and La Casa a “Quality of Life Plan” will be created
to guide many aspects of community building within the
Lower Broadway Neighborhood moving forward.

Community Improvement Division

Record Breaking Assistance
for LIHEAP/USF

With another successful and record breaking season be-
hind us, Home Energy is already gearing up for the next sea-
son which begins on November 1st. This past season some
73,000 actions were taken during the 2009-10 LIHEAP sea-
son. In the coming year this number is expected to increase
due to the expectation of a slow recovery from the continu-
ing economic recession. Another reason adding to our ef-
forts will be the year round open register for the Universal
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Service Fund that will help families with lower incomes or
experiencing financial hardships.

As part of La Casa’s efforts to better serve our clients a
new satellite office will be opening on Central Avenue in
East Orange. Repairs to this storefront satellite will be un-
dertaken during the summer and it should be operational by
late August. This should prove more accessible to many
households in East and West Orange as well as Irvington.



LIHEAP Eligibility

To be eligible for Low Income Home Energy Assistance
Program [LIHEAP] benefits, the applicant household must be
responsible for home heating or cooling costs, either directly or
included in the rent; and have gross income at or below 225%
of the federal poverty level. Income eligibility requirements are
subject to change. Persons who live in public housing and/or
receive rental assistance are not eligible unless they pay for
their own heating/cooling costs directly to the fuel supplier.
The amount of the LIHEAP heating benefit is determined by
income, household size, fuel type, and heating region.

An eligible household that heats with natural gas or elec-
tricity may have its benefits directly forwarded to its utility
company. Otherwise, in most cases eligible households di-

A happy Weatherization client with her new refrigerator.

rectly responsible to a fuel supplier for payment of home
heating costs receives a two-party check in the name of the
applicant and the fuel supplier. Households whose heating
costs are included in their rent receive a single party check
made out to the eligible applicant. A household receiving
medically necessary cooling benefits also receives a single
party check. This year, the medically necessary cooling
assistance benefit is set at $200.

Universal Service Fund

USF is a program created by the New Jersey Board of
Public Utilities to help make natural gas and electric bills

more affordable for low-income households. If you are eligi-
ble, USF can lower the amount you pay for gas and electric-
ity. To be eligible, a household income must be less than
175% of the Federal Poverty Level based on family size, a
household would have to pay more than 3% of its annual
gross income for electric, or more than 3% for natural gas. If
a household has electric heat, it must spend more than 6% of
its annual gross income on electricity to be eligible. For more
information about USF, call 1-866-240-1347.

PLEASE NOTE: The FFY 20 10 the LIHEAP application is
also an application for the Universal Service Fund (USF)
Program. Therefore, you apply for two energy assistance
programs at the same time. For more information about
LIHEAP call La Casa at 973 485 0701 or to locate the near-
est application agency, you can also call 1-800-510-3102.
For additional information or an application, you can visit
www.energyassistance.nj.gov . Review with Norma, perhaps
we should mention that applications will soon be available
on our website!

Weatherization Assistance Program

Big Goals and Lots of Work Getting Done! The
Weatherization program has ramped up for outreach and
production with a target of over 1000 homes to receive
weatherization services to improve the energy efficiency and
save residents from high energy bills. We are well on the
way to meeting our goals with more than 350 units com-
pleted under one contract with the Department of Energy. In
addition, 135 heating systems have been repaired and/or re-
placed throughout Essex County under the Heating Im-
provement Program. Outreach is a major focal point for the
Summer by participating in summer community activities,
health fairs and other major events [high energy bills are an
indication of poor energy efficiency] including door to door
canvassing to reach out to property owners and tenants
throughout neighborhood in Essex County.

Air Conditioner for Seniors

The Division on Aging Program is also now accepting re-
ferrals for eligible senior citizens, age 60 and older who need
an air conditioner this summer. You may contact the Com-
munity Improvement Division for more information at
973-485-0701.

FAMILY SUCCESS CENTERS |1 AND Il UPDATES

La Casa’s two Family Success Centers have been keeping busy with a variety of workshops and activities throughout the past
school year. Some of the many activities included a health fair, parenting classes as well as the Parent Advisory Board meetings.

Closing Ceremony

At a closing ceremony for both centers provided an op-
portunity to highlight some of the interesting activities

throughout the year. It also provided an opportunity to rec-
ognize the accomplishments and achievements of some of
the participants and its leadership. An important message for
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Family Success Centers (contnued from page 9)

all the participating families was to have then continue
working with La Casa and the important tasks they have
shown tremendous interest in and taken critical steps to gain
knowledge, build confidence and move closer to self-suffi-
ciency.

La Casa’s Executive Director, Raymond Ocasio was
present and recognized the parents for their accomplish-

i -
FSC | hosted a Mother’s Day Dinner with both staff and
moms bringing in a delicious dish. A special gift made by
the children was presented to the moms.

ments. He also shared with them the impact and implications
of the economic crisis and the State’s fiscal crisis. He sug-
gested that despite the budget cuts being experienced by La
Casa, we would continue to find ways to serve the commu-
nity while highlighting the importance of their engagement
with their representatives at all levels of government and to
exercise their rights and duty to vote conscientiously.

Fathers of FCS I were taken to Liberty State Park for Fa-
ther’s Day and enjoyed some great weather, company and
food including a performance by the US Air Force.

e

FCS Il catered a luncheon for the participants and their mothers, and the children provided the entertainment by performing
music and dancing for their moms. The children and fathers worked hard and were excited to surprise the mom'’s with their

performances.

e ' J
e, - - - 3

Everyone from the FCS Il enjoyed the day at Tomahawk Lake in Sparta to celebrate Father’s Day. These activities reward our

o

clients for their dedication and consistent participation in our programs.
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UWelcome Cboard

Adela F. Tormin

Summer Instructor
Ayele Z. Benissan

Housing Counselor
Dalianis G. Puentes

Administrative Assistant
Daniel Kravetz

Program Assistant
Diana Herrera

Summer Instructor
Ivon Vasquez

Wrap Around Instructor
Maria J. Salas

Summer Instructor
Melissa Ramos

Program Assistant
Norma Mendoza

Summer Instructor
Rafaela Mistry

Summer Instructor
Raquel D. Merlino

Chief Financial Officer
Saida Alvarenga

Outreach Worker
Veronica E. Perez

Summer Instructor
Wilson J. Munoz

Summer Instructor
Zulayka Ruiz

Family Worker

F arewells

Abigail Santiago
Group Leader
Adeline Criado
Case Manager
Alex Ceron
Group Leader
Americo E. Sanchez Laguard
Outreach Coordinator
Angela A. Arboleda
Group Leader
Anyelis C. Cordero
Program Coordinator
Barbara D. Colon
Mental Health Clinician
Carla M. Ruivo
Group Leader
Carlos Acosta
Driver
Catherine Nunes Martins
Group Leader
Christian Valentin
Group Leader
Craig B. Allen
Case Manager
Cynthia Jacob
Admin. Assistant
Cynthia M. Vera
Group Leader
Diana M. Moreno
Family Worker

Topics of the Quarter

Ebonee M. Johnson
Carrera Group Leader
Guadalupe Colorado
Group Leader
Guillermo Roman
Job Developer
Jose Luis Solis
Janitor
Juan E. Escobar
Counselor
Julio Martinez
Group Leader
Karla Quintero
Group Leader
Lindsay A. Huff
Instructor
Marybel Joven
Asst. Coordinator
Mavie A. Bravo
Assistant Teacher
Niladri N. Bagchi
Chief Financial Officer
Nilda Sanchez
Admin. Assistant
Nora F. Ocampo
Administrative Assistant
Patricia Anthony
Instructor
Patricia L. Cunas
Group Leader
Ramon S. Ortiz
Janitor

A Special Farewell To

Niladri Bagchi

\ 2 We Wish You a Happy and
: Healthy Retirement

Roberto Cabanas
Counselor
Rouxana D. Pellicier
Program Coordinator
Sonia Cordero
Outreach Worker
Stephanie Crespo
Group Leader
Violeta Vergara
Group Leader
Yenny Pestana
Group Leader

Bundles of Soy

Carrie Puglisi Lara
It’s a Boy!
Mayra Jimenez
It’s a Girl!
Michele Gonzalez
1t’s a Boy!
Raymond Tavarez
1t’s a Girl!
Silvia Aguirre
It’s a Girl!

Health Insurance Renewals

La Casa underwent an extensive review and renewal pro-
cess and decided to maintain its current health and insurance
policies with Horizon Blue Cross/Blue Shield and Aetna
Dental. The life insurance carrier was changed to Mutual of

the past quarter.

401K New Enrollments
A total of 5 employees enrolled in the 401K program in

Omabha. All policies became effective on July 1, 2010.
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La Casa’s Board of Directors pose for a group picture at NJPAC.

La Casa Es Su Casa (continued from page 1)

Treasurer and CEO of City National Bank, Louis Prezeau. Mr.
Bagchi was presented with a unique and fitting plaque created by
children from Glass Roots and using as the model, a mosaic made
by La Casa’s children depicting La Casa headquarters and our
community.

La Casa de Don Pedro

Raymond Ocasio, Executive Director

BOARD OF DIRECTORS

Zoraya Lee-Hamlin
President

Richard W. Roper
Vice President

Louis E. Prezeau
Treasurer

Jesus Mercado, Jr.
Secretary

Bellaria Jaramillo
Finance & Asset Management
Committee

Dan Czemiawski
Finance & Asset Management
Committee

Juan Carlos Ruiz
Policy/Planning Committee

Lanny Kurzweil, Esq.

Resource Development, Policy
Planning and Board Governance
Committee

Donna Lorenzo
Resource Development and Policy
Planning Committees

Ivette Mendez
Resource Development and Policy
Planning Committees

Rosalind Murphy
Finance & Asset Management and
Resource Development Committee

Maria Ortiz
Board Governance and Policy
Planning Committees

Gloria Ramos
Chair, Board Governance and
Executive Committee

Rita Robles-Navas
Board Governance and Policy
Planning Committees

Nicholas Scalera
Finance & Asset Management
and Policy Planning Committees

Gail P. Stone
Chair, Resource Development
Committee

Kenneth Zimmerman
Policy/Planning Committee

Richard T. Thigpen
Resource Development Committee

Kenneth H. Zimmerman
Policy Planning Committee

La Casa de Don Pedro

Executive Office
75 Park Avenue, Newark, NJ 07104
Phone: 973-482-8312
Fax: 973-482-1883

La Casa de Don Pedro

Editors:
Doris Ramos (dramos@lacasanwk.org)
Ray Ocasio (rocasio@lacasanwk.org)



